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§330.1106

§330.1106 Appointment of certain
present and former employees of
the District of Columbia Depart-
ment of Corrections to vacancies in
other Federal agencies.

(a) Appointments made under this
section are excepted appointments to
positions in the competitive service.

(b) Eligibility for appointment under
this subpart expires 1 year after the
closing of the Lorton Correctional
Complex or December 31, 2002, which-
ever is later.

PART 332—RECRUITMENT AND SE-
LECTION THROUGH COMPETITIVE
EXAMINATION

Subpart A—General Provisions

Sec.

332.101 General policy of competition.
332.102 Definitions.

332.103 Filling certain postmaster positions.

Subpart B [Reserved]

Subpart C—Period of Competition and
Eligibility
GENERAL
332.301 Termination of eligibility.

ACCEPTANCE OF APPLICATIONS AFTER CLOSING
DATE OF EXAMINATIONS

332.311 Quarterly examinations.

332.312 Applicants in military or overseas
service.

332.313 Preference eligibles separated from
competitive positions.

332.314 Displaced employees eligible for
placement assistance.

RESTORATION OF ELIGIBILITY

332.321 Preference eligibles who resigned
from competitive positions.

332.322 Persons who lost eligibility because
of military service.

332.323 Employees separated during proba-
tion.

Subpart D—Consideration for Appointment

332.401 Order on registers.

332.402 Regular order of certification for ap-
pointment.

332.403 Selective certification.

332.404 Order of selection from certificates.

332.405 Three considerations for appoint-
ment.

332.406 Objections to eligibles.

332.407 Restriction of consideration to one
sex.
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Subpart A—General Provisions

§332.101 General policy of competi-
tion.

(a) Examinations for entrance into
the competitive service shall be open
competitive, except that OPM may au-
thorize noncompetitive examinations
when sufficient competent persons do
not compete.

(b) An examination for promotion,
demotion, reassignment, transfer, or
reinstatement may be a noncompeti-
tive examination.

§332.102 Definitions.

In this part:

(a) Certificate means a list of eligibles
from a register submitted to an ap-
pointing officer so that he may con-
sider the eligibles for appointment.

(b) Active military duty means active
duty in full pay status in the Armed
Forces of the United States, including
an initial period of active duty for
training.

§332.103 Filling certain postmaster po-
sitions.

(a) When a vacancy occurs or is about
to occur in a postmaster position in a
fourth-class post office and the posi-
tion involves fewer than 7 daily hours
of service, a representative of the U.S.
Postal Service shall visit the locality
and, after due public notice has been
given, accept applications from inter-
ested persons. The representative shall
establish a register based on the quali-
fications and suitability of each appli-
cant and on his ability to provide prop-
er facilities for transacting the busi-
ness of the office. The U.S. Postal Serv-
ice shall submit to OPM for postaudit
one copy of the representative’s report
showing the qualifications of all appli-
cants, the basis for ranking the eligi-
bles, and the selection of an eligible
from the register. The report shall be
accompanied by the applications of all
applicants. A person selected for ap-
pointment from such a register may be
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